IAbout us

Our department was established in the August of 2007
for meeting the need of human resources in the
business management of educational and cultural
sectors. We have aimed to prepare our students with
knowledge and skills in the areas of education and
management. Our courses are planned with an
emphasis on developing a career path for students,
and are focused on providing students with theory and
practice in the studied areas. We hope that we will help
students progress successfully with their study and
prepare them for the national examinations.

| Program

Undergraduate courses are aimed to prepare
students for becoming teaching and administrative
staff in the elementary and junior-high schools, and
postgraduate courses are aimed to prepare
students with research knowledge and skills.
Students in Bachelor's degree programs are
required to earn 128 credits before graduation.
Students in Master's degree program are required
to earn 30 credits, 10 compulsory and 20 optional.

|Course content

(a)Civil service training program: Preparing
students for taking part in the civil service
examinations in the areas of educational
administration (including school administration),
general administration, personnel administration
and general civil.

(b)Cultural and educational management program:
Preparing students with knowledge and skills in
cultural and educational management.

(c)Teachers training program: Preparing students
with the knowledge and skills for becoming
elementary school teachers, and assist students to
pass the teaching qualification examination and to
obtain a teaching position.

(d)Research training program: Preparing students
with knowledge and skills in both qualitative and
quantitative research methodology, including the
application of language, statistics, testing, and
others.

I Faculty

There are 9 faculty members with different teaching
and research backgrounds in the areas of Educational
Administration, Educational Philosophy, Educational
Psychology, Educational Sociology, and others. Most of
our faculty members have also taken partin helping
students with theirintern ship training.

|Vision for future

Our courses are aimed to include the theory and
practice in the General and Educational
Administration, and we expect our students to be
acquainted with the following knowledge and
skills:

(a)Taking part in the examinations for civil service
workers.

(b)Engaging in the management of cultural and
educational business.

(c)Being a competent school teacher with
knowledge and skills in the areas of innovative
teaching, learning environment and
administrative matters.

(d)Engaging in educational research, and
developing critical thinking and skills for
exploring educational issues.
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